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Belonging at BEN FY23-25

Progress the implementation of existing action plans for priority dimensions
housed under the overarching Belonging at BEN strategy.

Strategic
pillars

Priority
mensions

di

Gender - Gender Diversity (40:40:20 ) at every level of the organisation.
Workforce representation - Set baseline demographic metrics and aim for growth.
Inclusion - Set baseline and aim for growth.

Measureable
objectives



